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This Agreement by and between the Hyde Park Central School District ofthe Towns ofHyde 
Park, Poughkeepsie, Clinton, Pleasant Valley and Rhinebeck, Duchess County, New York 
(hereinafter sometimes called the District"), party ofthe first part, and the Civil Service Employees 
Association, Inc" Local J000, AFSCME, (hereinafter sometimes called the "Union"), party of the 
second part. 
W I TN E SSE T H: 
WHEREAS, in keeping with the provisions ofArticle 14 ofthe Civil Service Law, the Union 
has been organized to represent the non-teaching personnel (other than secretarial and clerical 
persOimel) employed by the District for the purpose of negotiating collectively with their employer 
in the determination of the terms and conditions of their employment and the resolution of 
grievances arising thereunder, and 
WHEREAS, the Union has demonstrated by the submission of satisfactory evidence that it 
represents a majority of those persons who are employed by the District as non-teaching employees 
inc!uding bus drivers, custodians, groundsmen, cleaners, maintenance men, mechanics and cafeteria 
\\'orkers, and who comprise the non-teaching employees' bargaining unit, and 
WHEREAS, the designated representatives of the Board of Education of the District have 
met with representatives ofthe Union and have voluntarily negotiated with respect to the salaries of 
the members of the bargaining unit, their working conditions and the mode of presentation ,md 
adjustment of certain types of complaints which may arise with respect to such matters, and 
",,, ~",.,. WHER.liAS; tM-fiJMies and their representatives have reached an understanding as to the 
various matters embraced by such collective negotiations, 
NOW, THEREFORE, the parties hereto do agree as follows: 
ARTICLE I - RECOGNITION 
A, The District agrees to recognize the Civil Service Employees Association, Inc., Local 1000, 
AFSCME, AFL-CIO, as the sole and exclusive bargaining agent for all employees in the bargaining 
unit described in Section B of this Article for terms and conditions of employment and to the 
settlement ,of grievances arising thereunder for the maximum period of time in accordance with 
Section 208 of Article XIV of the Civil Service Law. 
B. The bargaining unit shall be comprised ofall bus drivers, custodians, groundsmen, cleaners, 
maintenance men, mechanics and cafeteria workers of the District and any other classification or 
category that may be established that falls within the intent in the recognized unit. 
ARTICLE II - RIGHTS OF THE DISTRICT AND THE UNION 
•A. Nothing contained herein shall be construed as a delegation orwaiver ofany powers or duties 
vested in the Board ofEducation of the District, or in any trustee or officer of the District including 
the Superintendent of Schools, by virtue of any provision of the New York Constitution, any statute 
of the State of New York, or by any rule or regulation of the State Commissioner of Education 
having the force and effect of law, except as modified by this Agreement. 
B. There shall be no discrimination, interference, restraint, or coercion practiced by the District, 
its officers, agents or employees against, any non-teaching employee because ofhis membership in 
the Union, or because of any lawful activities conducted by the Union. The Union and its officers, 
agents and members shall not discriminate against any employee in the bargaining unit by reason of 
such employee's race, creed, color, sex or marital status, nor shall any employee in the bargaining 
unit be compelled or coerced into membership in the Association by any of its officers, agents or 
members. 
C. Nothing contained shall be construed to deny any employee in the bargaining unit any rights 
which may be available to him under the United States Constitution, the New York Constitution or 
under any applicable statutes, laws or regulations of the State of New York or its departments and 
agencies. 
D. The Union shall have the right to use District schoolhouses at such reasonable times upon 
the prior approval of the Building Principal for the purposes of conducting meetings relating to the 
business for which it has been organized. Request for usage shall be made in advance to building 
principals for approvat-:" .-,. ,'- - ., """ ".,.. , ' '" • 
E. The Union shall select individuals from its membership to act as representatives for each 
District schoolhouse or building. Each building representative shall make appropriate arrangements 
with his building principal or supervisor or similar rank for periodic meetings for review and 
discussion of local school problems and practices. 
F. Upon receipt of reasonable notice in advance, the Board of Education of the District shall 
make available to the representatives ofthe Union such information from District records as may be 
relevant to and necessary for use in negotiations, the resolution ofgrievances and in carrying out the 
general administrative processes of the Union. 
G. On or before September 1 each year, the CSEA shall fumish to the Superintendent a written 
list of all of its officers, shop stewards and representatives. Written notice of changes which occur 
in these positions shall be sent to the Superintendent during the course of the school year. 
H. The Employer shall supply to the Association a list of all employees in the bargaining unit 
showing each employee's full name, home address, job title, work location, membership status, 
insurance deduction and first date of employment. Such information shall thereafter be provided to 
2 
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the Union on a semi·annual basis. 
• 1. The Union and its designated agents shall, subject to the approval of the Superintendent of Schools or hislher designee, have the sole and exclusive right ofaccess to members 0 rthe bargaining 
unit during working hours to administer this Agreement. Such approval shall not unreasonably be 
withheld in terms of Taylor Law rights. 
The Employer agrees that no other representative offering benefits or programs similar to 
those otTered or sponsored by the Civil Service Employees Association, Inc., shall be provided 
access to bargaining unit employees. The Employer further agrees that it will not pennit any other 
organization or Union to hold meetings for the purpose of discussing terms and conditions of 
employment, or be provided meeting space on the property or premises ofthe School District, to the 
maximum extent allowed by law. 
ARTICLE III - SALARIES AND WELFARE BENEFITS 
A. Salaries and Differentials 
The salaries and differentials for employees in the bargaining unit for the duration of the 
contract are: 
1. Effective July 1,2004, salaries shall be increased by 3.85%, plus step. 
• 
2. Effective July 1,2005, salaries shall be increased by 3.85%, plus step. 
3. Effective July 1,2006, salaries shall be increased by 3.85%, plus step. 
4. Effective July 1,2007, salaries shall be increased by 3.85%, plus step. 
5, Effective July 1,2008, salaries shall be increased by 3.85%, plus step. 
The District shall provide the retro-payment in one (l) separate check. 
In order to be eligible for any retroactive wage or benefit increase, an employee mllst be 
either on the payroll on the date of ratification of the Memorandum of Agreement or have retin:d 
from the District between the date of expiration of the predecessor contract and the date of 
ratification of the Memorandum of Agreement. 
Step advancement shall be allowed for each year of this agreement for those eligible to 
advance a step. 
• 
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B. Longevity - Full-Time Employees/Hourly - Part-time Employees •1. For full-time employees, longevity shall be paid as follows: 
8 yrs 13 yrs 18 yrs 23 yrs 
04-05 365 730 1,095 1,460 
05-06 465 930 1,395 1,860 
06-07 465 930 1,395 1,860 
07-08 465 930 1,395 1,860 
08-09 465 930 1,495 2,060 
Effective 7/1/04, additional longevity payments of $365 shall be paid for every five years after 23 
years of service. 
EfTective 7/1/05, additional longevity payments of $465 shall be paid for every five years after 23 
years of service. 
Effective 7/1 /08, additional longevity payments of $565 shall be paid for every five years after 23 
years of service. 
2. Effective July 1, 2005, part-timelhourly employees with eight (8) or more years 
of continuous service shall receive $350 above their scheduled salary and an additional $150 for • 
every five (5) years of additional service with the District. 
Extra Runs 
Effective July 1,2005, extra runs shall be paid at the rate of $13.00 per hour. Effective July 
I, 2006, extra runs shall be paid at the rate of $15 .00 per hour. 
Weekend and Recess Runs 
Effective July 1,2005, weekend and recess runs shall be paid at the driver's regular hourly 
rate. 
C. Welfare Benefits 
I. Deductions shaH be made from the salary ofany employee ofthe bargaining unit who 
is insured under any CSEA Group Plan of (a) Life Insurance, (b) Accident and Health 
Insurance, (c) Automobile Insurance, (d) House and/or Tenant Insurance of such mTIounts for the 
payment ofthe premium or premiums ofpayments thereon as such employee may specify in writing 
filed with the District fiscal officer. 
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Such amolmts so deducted shall be transmitted to the insurer on behalf of the employee. Any such 
\\rritten authorization for premium deductions may be withdrawn by such employee at any time upon 
filing written notice ofwithdrawal with the District fiscal officer or his/her designee (the Assistant 
Superintendent for Business). The employee shall bear the fulJ cost of insurance coverage obtained 
in this manner. The face amount ofcoverage of any policy issued under such a group plan, or plans, 
shaH not exceed the sum equal to one-half of the insured employee's current annual salary. 111ese 
welfare benefits are included under this section with the express understanding that they would be 
paid for by the employees and would not increase the exposure of the Hyde Park Central School 
District. 
2. Tax Sheltered Annuities 
Deductions shall be made from the salary ofany employee ofthe bargaining unit who desires 
to participate in a plan for the purchase of an annuity. Such employee shall enter into a writt~n 
agreement with the Board of Education of the District for the reduction of his annual salary as 
payable by law for the purpose of funding the annuity to be pmchased. Monies deducted pursuant 
to such agreement shall be transmitted to the insurer on behalf of the employee. Any such agreement 
may be terminated by the employee at any time by the filing ofa written notice of termination with 
the Board or its designee (the Assistant Superintendent for Business). The employee shall bear the 
full cost of the annuity purchased in this manner. 
With respect to tax sheltered annuities, the District will not enter into more than one 
agreement per calendar year, nor allow an employee to modify more than once per calendar year, the 
amount of the salary reduction under the annuity contract. 
3. Health Insurance 
a. Effective July 1,2005, the District's base plan shall be the DEHIC Alternate PPO. 
All employee health insurance contributions shall be processed through a Section 125 Plan. 
All eligible employees hired on or after September 22, 2005 shall contribute 10%1 
toward the cost of health insurance premiums. 
Effective July I, 2005 
All eligible employees hired prior September 22,2005 shall contribute 2.5% toward 
the cost of the premiums of the health insurance plan selected. 
Effective July 1. 2006 
All eligible employees hired prior September 22, 2005 shall contribute 5% toward 
the cost of the premium of the health insurance plan selected. 
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Effective July I, 2007 •All eligible employees hired prior September 22, 2005 shall contribute 7.5% toward 
the cost of the premium of the health insurance plan selected. 
Effective July 1, 2008 
All eligible employees hired prior September 22,2005 shall contribute 10% toward 
the cost of the premium of the health insurance plan selected. 
b. For part-time employees who qualify for participation in the New York State Health 
Insurance Program, the District will provide the same coverage as for full-time employees. 
c. Employees shall not be eligible for health insurance coverage with the District until 
they have completed 90 calendar days of continuous service. 
d. Retired unit members shall continue to receive the level of benefits, including 
Medicare reimbursements which they were entitled to while the District participated in the New 
York State Health Insurance plan. 
e. Health Insurance Buy-Out Option 
Unit members who are otherwise health insured may voluntarily opt out of the • 
District's Health Insurance and receive a payment as follows. The employee mllst give written notice 
of opting at the dates specified below and must also produce proof of other health insurance at the 
time of making application for the buyout. 
Effective July 1,2005 $1,800
 
Effective July 1, 2006 $2,000
 
Effective July 1,2007 $2,200
 
Effective July 1,2008 $2,500
 
Notice shall be given on or before March 31 for the period commencing July I ofthe 
following school year. 
Re-entry into the District's health insurance program shall be allowed at any time, 
upon at least three (3) months notice prior to returning to the plan, subject only to the waiting period, 
ifany, ofthe health insurance program's ntles and regulations. Upon re-entry, the unit member must 
refund the pro-rated amount of the buy-out money paid for the remaining months of the applicable 
year. New hires may opt-out and receive this benefit on a pro-rated basis, where applicable, at the 
time of hire, provided that proof of other insurance is furnished to the Business Office at the time 
of making written application. 
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In the event that a lin] t member leaves the employ ofthe District after receiving a buy­
• out payment, but before the end of the applicable time period covered by such payment, said unit member shall be obligated to repay the District on a pro-rated basis, the amount ofbuy-out payment for the remaining part ofthe period ofthe buy-out. The District is also expressly authorized to deduct 
that amount from the remaining paycheck(s) of said employee in the event that repayment is not 
otherwise made. 
Any unit member whose spouse is employed by the Hyde Park Central School 
District, whether or not within this bargaining unit, shall be restricted from dual enrollment in the 
District's health insurance plan and/or alternative HMO coverage to the extent that the spouses may 
not both enroll for family coverage or for one family coverage and one individual coverage. The 
spouses shall be entitled to a single family coverage or each to individual coverage. If both spouses 
are within this bargaining unit and a family coverage is decided upon, the spouses shall decide which 
one shall be enrolled for coverage. 
4. Retirement Plan 
The District shall participate in: 
a. The non~contributory,20 year career plan, as provided in Section 75-i oftlle 
Retirement and Social Security Law. 
•
 
b. Section 60-b (guaranteed minimum death benefit).
 
c. Section 41-2 (unused sick leave as additional service credit upon retirem(;nt) 
shall be provided. 
5. Dental Insurance 
a. The District shall contribute towards the premium cost for each full-time 
employee who participates in the CSEA Dental Plan (Horizon) 
b. Employees participating in or covered by any other dental insurance plan shall 
not be entitled to participate in the District dental insurance program. 
6. Eye Care/Eyeglasses 
Should the District, during the life of this Agreement, provide an insurance plan for 
eye care and/or eyeglasses to another employee bargaining unit, negotiations shall automatically 
reopen regarding said issue with this bargaining unit. 
• 
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D. Step Advancement 
Employees hired on or after January 1st of a given school year shall not he entitled to step 
advancement until July 1st of the next following calendar year. 
• 
ARTICLE IV - WORKING CONDITIONS - CREATE AND POST NEW JOB DESCRIPTIONS 
A. The Work Week. The work week shall be Monday through Friday. For unit members not 
ccvered by Appendix "A", the individual work schedules shall conform within the parameters of 
those previously established; provided, however, that employees hired to johs in the unit: or who 
volWltarily accept a position in a new job classification in the unit after June 1, 1987 may be 
scheduled in accordance with the Employer's needs. The posting of open positions shall reference 
the initial schedule of work hours. The provision set forth above shall not apply in the case of a 
lateral transfer within a job classification. 
1. Twelve (12) month full-time salaried employees are contracted by salary. They work 
the regular calendar and receive vacation, holidays and all full-time benefits. The basic work week 
shall consist of five (5) consecutive eight (8) hour days for full-time employees, Monday through 
Friday, exclusive of a one-half hour meal period. 
2. Ten (l 0) month full-time and part-time salaried employees are contracted by salm-y. 
They work on school days only; receive sick benefits and personal leave. The basic work week shall 
consist of five (5) consecutive eight (8) hour days for full-time employees, Monday through Friday, 
exclusive of a one-half hour meal period. They work 185 days a year. 
• 
3. Ten (10) month hourly employees are paid only for the hours they work, excluding 
meal periods, on school days only. They are not entitled to sick benefits or personal leave unless their 
permanent work classification requires them to work at least four (4) hours per day and twenty (20) 
hours per week. They work 185 days a year. Employees that are in this classification and start work 
after 4:00 p.m. are not entitled to personal leave. 
4. Full-time bus drivers may be required to work up to eight (8) hours per day and palt­
time bus drivers may be required to work up to five (5) hours per day; provided, however, in the 
event that part-time drivers' regularly scheduled runs exceed five (5) hours, such additional time 
shall be compensated for at the driver's normal ho.~.lTly rate. All bus drivers will be credited with onc­
half hoW" per day towards the number of hours in their work day for pre and post-trip vehicle 
inspections, fueling, cleaning and reports. Such duties shall be required of all drivers each day. The 
employer will make accommodations for time in excess of one-half hour per day in those cases 
where the driver's run assignment leaves an insufficient amount of time to supplement the one-halt 
hour period otherwise provided for in this paragraph. No full-time driver employed as of June 1, 
1987 will suffer a reduction from full-time driver status during the length of this agreement. 
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B. Overtime Compensation 
1. Overtime shall be paid to employees in the bargaining unit at the rate ofone and one-
halftime the basic salary rate for all authorized hours worked in excess of forty (40) hours per week. 
For all authorized hours worked in excess ofeight (8) hours per day, members of the bargaining unit 
shall be paid one and one-halftimes the basic hourly rate. In any instance where a member ofthc 
bargaining unit is required to work on a Saturday or a Sunday, by reason of the observance of a 
holiday falling on a previous working day in a given work week, he shall be compensated for all 
authorized hours worked on such extra day at the rate ofone and one-halftimes his basic hourly rate. 
In the event a member of the bargaining unit is required to work on Thanksgiving, New Year's Day 
or Christmas Day, he will receive remuneration at double time rate plus holiday pay. If an employee 
is required to work on Easter Sunday, he will receive double his basic hourly rate. 
2. Full-time ten (10) month drivers shall receive pay at the rate of time and one-half for 
driving on a school recess day or holiday other than drivers whose bid runs require conveying pupils 
to non-public schools, special education schools, etc., on such days. Ten (l 0) month pati-time drivers 
shall receive straight time for driving on such days, unless their bid runs involve corresponding 
duties to those described above for full-time ten (10) month drivers, work beyond 185 days shall be 
paid tor at the employee's normal hourly rate. 
After having worked 185 days, a driver may decline to accept additional days ofdriving assignments. 
C. Recall. If an employee of the bargaining unit is scheduled to work overtime or, it an 
employee of the bargaining unit, prior to leaving the job, is requested to stay and work overtime, 
neither case shall be construed as recall. If an employee ofthe bargaining unit has completed his/her 
shift and has left the job, and the employee is called back to work, the employee shall be paid a 
minimum of three (3) hours at the applicable overtime rate. 
D. Night Shift. Full time unit employees whose regularly scheduled work day includes tour (4) 
hours which occur after 5:00 P.M., but before 1:00 A.M., shall be paid a differential of$240.00 per 
year. 
E. Holidays. All twelve (12) month employees in the bargaining unit shall be entitled to fourteen 
(14) holidays off with pay during each of the years covered by this Agreement. Holidays shall be 
limited to days on which school is not ip session according to the school <..:alendar for that particular 
year. 
Independence Day Christmas Weekend 
Labor Day New Year's Day 
Columbus Day Martin Luther King Day 
Veterans Day President's Day 
Thanksgiving Weekend Good Friday 
Memorial Day 
9 
Paychecks will be made available on the last day prior to the time off when the pay periods • 
fall during a holiday. 
F. Vacation 
1. During the term of this agreement, twelve (12) month employees of the bargaining 
unit, who have completed one or more years ofcontinuous service with the District, shall be entitled 
to two (2) weeks vacation in each contract year. 
2. Twelve (12) month employees who have completed five (5) or more years of 
continuous service shall be entitled to three (3) weeks vacation with pay in the contract year, and 
twelve (12) month employees with ten (10) or more years of continuous service shall be entitled to 
four (4) weeks vacation in the contract year. Additional vacation entitlement shall accrue effective 
July 1 following the anniversary date of employment. 
3. Pay for each week of vacation shall be for five (5) days at the rate of eight (8) hours 
of straight time. 
4. In the event that a holiday is observed on one of an employee's regularly scheduled 
basic workdays within his basic work week while he is on vacation, such employee shall be entitled 
to ~m additional day off with pay, which day shall be taken at the beginning or end of the vacation, 
unless the employee makes other arrangements with his supervisor. 
5. The normal vacation period shall be during the months of July and August, but 
employees may elect to take their vacations at any other time, with the permission of their •
supervisors. Vacations may not be accumulated from year to year, except to the extent of up to ten 
(l0) vacation days. 
6. Employees may request in writing that their vacation checks be issued on the last pay 
day preceding the employee's vacation period. Such requests must be in four (4) weeks prior to the 
beginning of the vacation. 
7. A twelve (12) month employee hired between JuJy I5t and September 30th shall be 
given ten (10) days vacation with pay after the following July 1st. A twdve (12) month employee 
hired after ~eptember 30th shall be given one (1) day per month for vacation time vvith pay after the 
following July 1st. 
G. Coffee Breaks. Each employee working four (4) hours or more shall be entitled to one (1) 
ten (10) minute coffee break per day. 
H. Jury Duty. All members ofthe bargaining unit who are called to petit jury duty shall notify 
their immediate supervisor no later than the next working day following receipt of the notice. 
Employees should request the court to defer jury duty whenever possible to the summer months 
10 
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\-vhen children are not regularly enrolled, so as to avoid interruption of the instructional program 
during the normal school year. The Superintendent will confirm and support such requests. 
Employees who cannot obtain defennent shall be released for jury duty. 
For each day on which the employee reports for or performs jury duty and on which he 
otherwise would have been scheduled to work, such employee shall receive full pay and will 
reimburse the District when jury duty fee is paid by the County (not to include travel allowance nor 
reimbursement of expenses.) 
1. Snow Days 
1. Twelve (12) month salaried employees' snow days shall be considered a regular 
workday as per Article IV(A) (1). 
2. Ten (10) month employees' snow days shall be as per Article IV(A) (2) and (A) (3). 
3. In the event that employees in the transportation department report to work and school 
is later called off on account ofemergency weather conditions, full-time ten (10) month employees 
shall be entitled to four (4) hours ofcredit towards working a ISS-day work year, and part-time (J 0) 
ten month employees shall be entitled to 2.5 hours of credit towards working a U~S-day work year. 
• 
4. Part-time hourly employees whose workday is reduced by snow or emergency 
conditions and who work on such days shall receive their normal day's pay for such work. 
5. Cooks shall be paid for snow days based on their regularly scheduled workday. 
1. Tool Allowance. The District shall reimburse members of the bargaining unit, who are 
employed as mechanics and maintenance men, for tools, furnished by the employee and required for 
his job, which are broken or worn out while in use in the course of employment. The maximum 
yearly reimbursement allowable to any employee tmder this provision shall be the sum of$300.00 
per year. The District may elect to fulfill its obligation under this subdivision by replacing tools in 
kind rather than by monetary payment. Consideration shall be given to the tool being replaced in 
regard to manufacture. 
A portion of the tool allowance may be used to buy fire and theft insurance for employees 
'"	 required by the School District to use their personal tools for their work. The maximum insurance 
coverage for any individual shall be limited to $2,000.00 per employee and the premium cannot 
exceed $100.00 per employee in each of the years covered by this agreement. 
Subject to prior supervisory approval, an employee may utilize a maximum of $75.00 per 
year of this tool allowance to purchase tools required for his job which may be n:quired due to a 
ch~U1ge in gauge or standards in the industry. Employees will be required to have their tools at work 
during those periods when un individual is working for the District. 
•	 
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Total tool allowance per individual, including reimbursement, insurance and tool purchase • 
shall not exceed $300. 
K. Gas Allowance. Employees required to use their automobiles for school business shall be 
reimbursed at the prevailing rate decided by the School Board. In order to receive reimbursement, 
an employee must receive prior approval from his supervisor subject to approval from the Assistant 
Superintendent for Business. A daily log ofmileage records must be kept on forms provided by the 
business office. These l'anTIS must be submitted for reimbursement. 
ARTICLE V - LEAVES 
A. Sick Leave 
1. Sick leave shall provide paid time off to be granted for personal sickness, personal 
injury, or physical disability and shall not include personal leave. 
2. Each employee of the bargaining unit shall be allowed sick leave without loss of 
salary up to one (1) day per working month in anyone year on account ofpersonal sickness, personal 
injury or physical disability (Le., ten (10) month employees, ten (10) days; twelve (12) month 
employees, twelve (12) days). Any employee absent due to pregnancy related disability shalI be 
permitted to use sick leave to cover said absence. Employees shall be permitted to use up to five (5) 
days oftheir annual sick leave allotment for the purpose ofan illness ofa parent or child. Sick leave 
shall be earned on a month-by-month basis so that each employee has available to him only the • 
amount of sick leave earned to date in that school year plus any sick leave accumulated from prior 
school years. Ifany employee does not use the full amount ofsick leave allowed in any school year, 
the amount not used shall be accumulated from year to year and used, if needed, up to a total ofnot 
more than one hundred sixty five (165) working days. Any accumulation of unused sick leave 
heretofore granted by the Hyde Park School District shall be counted toward the accumulated leave 
herein provided. This provision shall not apply to ten (10) month hourly employees as defined in 
Article IV(A)(3). 
3. A physician's certificate will not be routinely required for absences ofthree (3) days 
or less due to illness or injury. This in no way limits management's rights to require medical 
documentation for a specific absence in order to substantiate use of sick leave. 
4. Sick Leave Bank 
a. Each employee who has at least ten (10) days of accumulated personal sick 
leave who is wilIing to participate in a sick leave bank, shall submit to the Distlict a waiver of two 
(2) days of the employee's sick leave. Only employees who shall contribute to the bank shall be 
eligible to receive time from the bank. 
12 
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b. All employees who wish to participate in the bank and who are employed in 
the District on the effective date of this Contract, shall contribute two (2) days of sick leave within 
thirty (30) days. Employees hired or returning after the effective date of this contract who have at 
least ten (10) days ofaccumulated personal sick leave and who wish to participate in the bank shull 
contribute two (2) days of sick leave within thirty (30) days of the effective date of their 
employment. 
c. The sick bank shall be administered by a committee of two (2) District and 
two (2) CSEA. representatives who shall act upon withdrawals. Ties shall be broken by submission 
to tinal and binding arbitration before a panel member listed in Article VIII. Withdrawals from the 
bank shall be limited to employees who are involved in catastrophic, prolonged or disabling iUnesses 
or accidents who have exhausted their sick leave time. Withdrawals from the sick bank shall further 
be limited to those employees who have utilized all personal leave accmals prior to being entitled 
to draw days from the sick bank. There shall be a ninety (90) day limit placed upon any employee's 
use of the sick leave bank on a per event basis. 
d. The sick bank shall be renewable once all days contributed have been 
exhausted, and in the same manner set forth in (b) above, except that the thirty (30) day period 
for the current employees shall commence with the date upon which the sick bank was exhausted. 
e. The District shall make a one-time contribution to the sick bank of 150 days. 
• 
5. Records in accumulated sick leave time shall be kept in the manner prescribed in 
Section 3005-b of the Education Law. 
6. Attendance Bonus- Effective July 1, 2005, the perfect attendance bonus shall be 
increased to $300 if no sick days are utilized; and $200 if one sick day is utilized. The bonus shall 
be paid in the first check in July. 
7. Part-time/hourly cafeteria employees who have completed their probation shall 
receive three (3) sick leave days annually. Sick leave is cumulative. 
B. Personal Leave 
I. Personal Leave shall normally constitute time off required for such reasons as 
personal business, family illness, and death in the family. 
2. Each employee in the bargaining unit shall be entitled to three (3) personal leave days 
during the school year, or, alternately, to aggregate equivalent off-duty time. Additional days may 
be granted, by the approvaJ of the Superintendent, in cases of emergency. This provision shall not 
apply to ten (10) month part-time employees as defined in Article IV(A) (3). Personal leave days 
may not be used to extend a holiday, vacation, summer or other school recess peliod. Personal leave 
• 
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days shall be pro-rated during the year of hire. •3. When personal leave time is requested, the employee shall notify his immediate 
supervisor in writing at least two (2) days in advance. The employee shall be notified immediately 
as to the disposition of his application. 
4. Emergency leave may be granted on shorter notice at the discretion ofan employee's 
supervisor subject to the approval of the Superintendent of Schools. 
5. Personal leave time may not be accumulated from year to year. 
6. ParHime cafeteria employees shall receive one personal leave day per year. 
C. Permanent Disability 
1. The decision that an employee is permanently disabled shall be made, by the Board 
ofEducation, on the basis ofthe following, and may become effective only after one year's absence 
from work due to disability or illness. 
a. The report of the employee's physician who has treated the employee within 
the last two (2) years. 
b. TIle report ofa physician or physicians designated by the Board ofEducation • 
to examine the employee. 
c. A report of the Superintendent of Schools. 
2. The Board ofEducation shall have the right at anytime to request the fe-examination 
of any employee who shall have been granted permanent disability status. 
3. The Board of Education ofthe District shall continue to participate in the District's 
Health Insurance program for employees ofthe bargaining unit for a period of one (1) year after they 
have been placed upon permanent disability status and shall continue to pay the District's share of 
the costs for coverage provided thereunder during such one (1) year period. 
D. Workers' Compensation 
Any employee of the bargaining unit who shall receive salary benefits under the Workers' 
Compensation Law by reason oflost time due to injury sustained during the course ofemployment 
shall be obligated to reimburse the District for the amount of such salary benefits over the amount 
of sick leave pay received by the employee from the District during any absence occasioned by the 
same injury. When the salary benefit is received by the School District, sick leave shall be reinstated 
for each day the salary benefit is paid for on a day for day rather than a pro rata basis. 
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E. Convention Leave 
There shall be allowed a total of six (6) days per contract year for employees elected or 
appointed to attend Union conventions and conferences. It is understood that the amollnt of leave 
time authorized under this subdivision is an aggregate one for the entire membership of the Union. 
The Union shall designate members of the bargaining unit who are to attend conventions pursuant 
to this subdivision, and the Union shall give written notice of such designations to the District 
Superintendent at least ten (10) days prior to date for which a particular convention is scheduled. 
F. CHILD CARE LEAVE 
I. An employee may apply for child care leave without pay. Such leave may be 
granted tor up to one year. An additional one year may be permitted in exceptional cases at the 
detennination of the Board. Employees may use accrued vacation leave, personal leave or 
compensatory time during this period. 
2. Once the leave has been granted, and the employee so desires, provisions may 
be made by the Board for early termination of child care leave. 
3. To assist in reaching decisions regarding granting child care leave, the period 
prior to beginning the leave, termination of leave and the resumption of duties following the 
scheduled termination of leave, the Superintendent may request certification of the employel:'s 
condition by the family or school physician. 
4. For all employees who are on probationary appointments who request and arc 
granted a child care leave, the time that any such employee is on child care leave will not be counted 
toward the period ofprobation. 
5. A reasonable effort will be made to return the employee to the previous school 
and position, unless the employee requests otherwise in which case such request will be given due 
consideration. 
G. BEREAVEMENT LEAVE 
There will be no deduction in pay, for absences up to five (5) consecutive days because of 
death of a member of the immediate family. Immediate family shall include employee's spouse, 
child, parent or sibling. There will be no deduction in pay, for absences up to three (3) consecutive 
days because of death of a grandparent, grandchild, step-parent or step-child. There will be no 
deduction in pay, for absences up to one (1) day for the purpose of attendam:e at the funeral of an 
uncle or aunt. The Employer may request the employee to submit proofofdeath for the purpose of 
payment under this provision. 
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H. LEAVE ACCRUALS 
Effective upon the implementation of a new payroll system, pay stubs shall reflect an 
employee's balance ofleave accruals. 
• 
ARTICLE VI - GRlEVANCE PROCEDURE 
A. Objective 
It is the declared objective ofthe parties to encourage the prompt and informal resolution of 
employee complaints as they arise and to provide recourse to orderly procedures for the satisfactory 
adjustment of complaints. 
B. Definition 
A "grievance" shall mean a complaint by an employee in the bargaining lU1it that there has 
been a violation, misinterpretation or inequitable application of any of the provisions of this 
Agreement, except that the term "grievance" shaH not apply to any complaint or matter as to which 
(1) a method of review is prescribed by law, or by any rule or regulation of the State Commissioner 
ofEducation having the force and effect of law, or by any other procedure established by the Board 
of Education or by any by-law of the Board of Education, or (2) the Board of Education is without 
authority to act. A "class action" grievance brought on behalf of a group of employees shall be 
initially filed at the District Level (Step 2), but subject to the submission deadlines as set forth in the 
Immediate Supervisor level (paragraph"1", below). 
• 
As used in this article, the term "employee" shall mean also a group of employees having the 
same grievance. 
C. Adjustment of Grievances 
Grievances of employees within the bargaining unit shall be presented and adjusted in the 
following manner: 
1. Immediate Supervisor Level 
Any employee within the bargaining unit may submit his grievance in ....vriting to his 
immediate supervisor within thirty (30) calendar days from the occurrence or thirty (30) calendar 
days from the date when the grievant(s) should have known of the occurrence giving rise to the 
grievance. Ifthe employee chooses, he may submit his written complaint 10 his Union representative 
for filing with the supervisor. The employee and the supervisor shall confer on the grievance with 
a view to arriving a1 a mutually satisfactory resolution of the complaint. At the conference, the 
employee may appear personally or he may appear with his Union representative, who may act on 
the employee's behalf, but where the employee is represented, he must be present. Whcnev~r a 
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grievance is filed personally by an employee, the supervisor receiving the complaint shall report the 
same to the Union representative involved, and such representative shall be given an opportunity to 
attend the conference and to present the views of the Union with respect to the matter. After 
conference, the supervisor shall make a written decision as to the complaint. Copies ofsuch decision 
shall be furnished to the aggrieved employee, the Union representative and the Superintendent of 
Schools within ten (10) school days after receiving the complaint. 
2. District Level (Step 2). It the grievance is not resolved at Step 1, the aggrieved 
employee, or a Union representative acting on behalf of such employee, may appeal to the 
Superintendent ofSchools within five (5) school days after the decision ofthe immediate supervisor 
is received. This appeal shall be made in writing and shall set forth speci fically the act or condition 
and the grounds on which the grievance is based. The name of the employee's Union representative, 
it any, shall also be set forth in the appeal statement. 
The Superintendent, or his designee, shall confer with the aggrieved employee and his 
representative with a view to arriving at a satisfactory resolution of the complaint. Notice of the 
conference shall be given by the Superintendent two (2) school days in advance. At the conference, 
the employee may appear personally or with his representative, who may act on the employee's 
behalf, but where the employee is represented he must also be present. In the event that the employee 
acts on his own behalfwithout representation, the Union shall have the right to send a representative 
and to present its views as in Step 1. After conference, theSuperintendent shall render a written 
decision as to the complaint. Copies ofsuch decision shall be distributed as in Step 1, within ten (10) 
days after the statement of appeal is received. 
3. Board Level 
If the grievance is not resolved at Step 2, the aggrieved employee, or Union representative 
acting 011 behalfof such employee, may appeal the Step 2 decision to the Board. The appeal to the 
Board shall be in the same form and content as to the Superintendent. Copies of the decision made 
at Step 1 and Step 2 shall be made available to the Board as attachments to the grievance and must 
be tiled within ten (10) calendar days following receipt of the Superintendent's Stage 2 answer. At 
the Board's option, a hearing may be held regarding the grievance or, in the alternative, the Board 
may answer the grievance without conducting a hearing. The Board's decision shall be rendered in 
writing within fifteen (15) school days after the appeal has been submitted or within tifteen (I5) 
school days following the date of the hearing apd copies of such decision shall be furnished to the 
aggrieved employee, the Union representative and the Superintendent of Schools. 
D. Arbitration 
It the grievance is not resolved in Step 3, the Union may demand to go to arbitration. Written 
notice of such demand shall be served by registered mail upon both the Clerk of the District and the 
Superintendent of Schools within fifteen (15) school days after the Board's decision is received by 
the employee and Union. The notice shall include a brief statement of the issues involved and the 
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grounds upon which the arbitration is based. The Union may request appointment of an arbitrator 
by the American Arbitration Association. The voluntary labor arbitration niles of the American 
Arbitration Association shall apply to proceedings conducted by the arbitrator insofar as they relate 
to hearings and fees. Fees and expenses shall be borne equally by the District and the Union. 
In the arbitration proceedings, the District shall be represented by legal counsel. The 
employee shall be represented by CSEA, Inc. 
The arbitrator shall render his decision not later than thirty (30) days from the date of the 
closing of the heaIings. Such decision shall be in writing and shall set forth the arhitrator's opinion 
and conclusions on the matters of issue. The arbitrator shall limit his decision strictly to the 
application and interpretation ofthis agreement and he shall be without power to make any decision: 
1. Contrary to, or inconsistent with, or modifying or varying in any way the tenns of this 
agreement or of applicable law or rules or regulations having the force and cffect of law; 
2. Involving Board discretion of Board policy under the provisions of this agreement, 
under Board by-laws, or under applicable law or rules or regulations having the force and effect of 
law; 
3. Limiting or interfering in any way with the powers, duties and responsibilities of the 
Board ofEducation under its by-laws, applicable law and rules and regulations having the force and 
effect of law. 
The decision of the arbitrator, if made in accordance with his jurisdiction and 
authority under this agreement and under applicable law and rules and regulations having the full 
force and effect of law, will be accepted as final by the parties to the dispute and both will abide by 
it. 
The arbitrator may recommend an appropriate remedy where he/she finds a violation 
of this agreement. 
ARTICLE VII - EMPLOYEE HEALTH CONCERNS 
A. On a sched1Jled date before the first day of the school year, and thereafter at the time of the 
annual physical examination, with a minimum of thirty (30) days notice being given transportation 
department employees will be tested for drug and alcohol use. New transportation employees will 
be tested at the time ofinitial employment. Transportation employees will also be tested on a random 
basis. The District shall have the right to test all other employees for drug and/or alcohol use it there 
is a reasonable suspicion that the employee is impaired by drugs and/or alcohol during his/her shift. 
B. The District shall have the option of preferring disciplinary charges against any employee 
who fails a drug or alcohol test in accordance with the procedures set forth at Article VIII (F). Article 
•
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VIII (F) is not applicable for employees who have not completed their probationary period. 
C. The District agrees to use reputable laboratory facilities and to preserve the chain ofevidence 
in the testing process. If the test result ofa primary specimen is positive, the employee shall have the 
right to request that the split specimen be tested. The employee must make such request within 48 
hours ofbeing notified ofthe positive test result. If the split specimen is positive, the employee shall 
pay for the cost of the test. If the split specimen is negative, the employer shall pay for the cost of 
the test. 
D All testing procedures shall be conducted at a central location, under medical supervision and 
results shall be held in confidence and not revealed to anyone other than the employee and the 
Business Administrator. The Association President shall also be notitied upon the written request 
of the employee. 
E. The employee's personnel file will indicate the fact that drug or alcohol abuse was found <U1d 
the rehabilitative efforts taken. Such reference shall be removed from the persorllicl file eighteen (18) 
months after the first positive test results are received if no further positive tests occur in the 
intervening period. 
F. Any ooit member who drives a school vehicle as part of hislher job shall be subject to 
random Dug and Alcohol testing. Testing shall be conducted in accordance with Federal Regulations 
for the testing of employees with CDL licenses. Refusal to submit to a test shall be tantamount to 
a positive test. 
ARTICLE VIII - MISCELLANEOUS 
A. The District shall prepare and make available job descriptions for each position under the 
salary schedule of the bargaining unit. 
B. The District shall provide a seniority list of bus drivers, based on the date of permanent 
appointment by the Board of Education to be used in assignment of extra runs subject to the 
following limitations and conditions: 
1. Extra runs shaH not be assigned to regular run drivers if the extra run conflicts with 
the regularly scheduled run of that driver. 
2. Extra runs shaH not be assigned which require the payment of an overtime rate iftbe 
extra run can be assigned without incurring overtime. 
3. Extra runs shall be paid at the rate of $13.00 per bour eff0ctive July 1,2005, and 
$15.00 per hour effective July 1, 2006. 
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4. Overtime eligibility will continue to be based on the number of hours paid and the • 
overtime rate will be applicable after forty (40) paid hours. 
5. Lists shall be posted at least one (1) week in advance for each type of run scheduled. 
Eligihle employees may sign any or all ofthe lists to signify their willingness to accept assignments. 
If, after so signing, an employee desires to refuse assignment to a particular trip, he shall notify the 
Supervisor ofTranspOltation of his intention in that regard at least three (3) days in advance of the 
date scheduled for that trip. When an employee refuses a particular run, the next employee in order 
shall receive the assignment. 
6. Notwithstanding the foregoing procedure, the Supervisor of Transportation may, in 
the exercise of reasonable discretion, vary the order of priority of assignments in the following 
situations: 
a. In an emergency, where adherence to listing priorities may be impossible or 
impracticable, and with the selecting of drivers in cases of emergency, the Supervisor of 
Transportation shall attempt to use full-time drivers, but he shall not be precluded from calling upon 
part-time drivers or hourly employees in the transportation division. 
b. In scheduling New York City runs, especially in instances VI here one bus only 
is to be used or where the run appears to present unusual difficulty, the Supervisor ofTransportation 
shall not be bound by the listing procedure. Instead, he shall have discretionary authority to select 
drivers who, in his opinion, possess the greatest experience, skill and ability to cany out such • 
assignments. 
7. The decision to cancel buses or to assign special buses for sports events and practice, 
rests solely with the school administrator, charged with this responsibil ity. In no case should a coach 
overrule the administrator's decision. 
C. Job Posting procedure 
I. When a vacancy occurs in an area of the bargaining unit, or when a new position is 
created within the bargaining unit, the District administrative office shall post a notice on District 
bulletin boards for a period of five (5) working days, setting forth the classification, job duties and 
requirements, hours and days ofwork and salary. Employees desiring to be considered shall make 
written application to the administration office setting forth their qualifications. Employees who do 
not make application within the period of posting shall have no right to consideration for the job. 
Given equal qualifications for a new position, the employee with seniority would get the job. The 
Union shall be supplied with copies of the notices. 
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D. Temporary Assignment to Higher Grade 
An employee may be assigned temporarily to perform the duties ofa higherjob classification 
for which he may be qualified. When so assigned for more than five (5) working days, he shall be 
paid at the salary rate for the higher classification, retroactively to the first day of such tempora.ry 
assignment. 
E. Union Officers and Delegates 
Employees ofthe bargaining unit who serve as officers and delegates ofthe Uoion during the 
contract year shall, after reasonable notice to the Superintendent or his/her designee, be granted time 
off. \vithout pay deduction, during their regularly scheduled working hours to carry out official 
Union business. However, individual Union officials may be denied permission to participate in such 
business during their regularly scheduled working hours, if, in the opinion of the Superintendent or 
hislher designee, their absence from work on a particular occasion would disrupt such District 
functions as pupil transportation, food service or maintenance of heating facilities. All reasonable 
efforts shall be made to conduct such meetings other than during working hours. 
F. Disciplinary Procedure 
L [n lieu ofthe provisions of Section 75 ofthe Civil Service Law and for the bendit of 
pennanent status labor and non-competitive class members, the disciplinary procedure for 
competitive class, pennanent status non-competitive class and labor class members shall be as 
follows: 
a. The District shall have the right to issue letters of reprimand. without 
convening a hearing, which shall be grievable up to the Board level of the grievance procedure. A 
unit member shall have the right to attach a response to a letter of reprimand. Such letter shall be 
removed from the employee's personnel file and given to the employee after three (3) years unless 
the same has been made the subject of charges within that period of time, or the same has b~cn 
removed by the mutual agreement of the employee and the Superintendent of Schools or his/her 
designee, before such time. 
b. For all discipline in excess of letter of reprimand, the District shall serve 
notice of charges in the same manner as provided for under Section 75 ofthe Civil Service law and 
disciplinary arbitration will be scheduled in accordance with the voluntary arbitration rules of the 
American Arbitration Association and Article VI D. 
c. A unit member may be suspended without pay for up to thirty (30) calendar 
days during the pendency of a disciplinary arbitration. 
d. The arbitrator shall be empowered to issue a disciplinary outcome, suspension 
without pay and benefits. fine or dismissal. 
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2. The cost of the arbitrator shall be borne equally by the parties. 
3. For the duration ofthis agreement, new employees of the bargaining unit who me in 
the non-competitive or labor classes shall be appointed to their positions for a probationary period 
of twelve (12) months. Probationary employees shall have no seniority rights during this 
probationary period, and their employment may be terminated at any time in the sole discretion of 
the District Board of Education by majority vote of that body without necessity of a hearing or a 
statement of the grolU1ds for dismissal. 
• 
4. Neither discharge during the probationary period nor denial of permanent 
appointment shall be subject to the grievance procedure prescribed in this contract. 
G. LayofflRecalI 
Where positions in the unit, whether competitive, non-competitive or labor class are 
abolished in whole or in part, incumbents with pennanent status under law or by the terms of this 
agreement shall be laid-off on the basis of inverse order of District-wide seniority within the layoff 
wlit. 
1. Seniority 
Seniority shall be calculated on the basis of the total normal hours ofthe position as 
assigned from the date of permanent appointment. That date refers to the employee's first 
appointment on a permanent basis in the classified service followed by continuous service in the 
classified service on a permanent basis up to the time ofthe abolition or reduction. An employee who 
has resigned and who has been reinstated or re-appointed within one (1) year thereafter shall, for the 
purpose of this Article and Section, be deemed to have continuous service. In the event that the 
appointment date is the same for two or more employees, the employee with the earlier birth date 
shall be deemed to have greater seniority. 
• 
2. Layoff Units 
Upon abolition or reduction of positions, layoffs shall be made from 
incumbents as defined above holding the same or lower positions in such unit. 
among 
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UNIT I	 UNIT II 
A.	 Head Automotive Mechanic A. Head Mail1tenaIH;~ Mech. 
B.	 Senior Automotive Mechanic B. Heating and Ventilating 
C.	 Automotive Mechanic Mechanic'" 
D.	 Automotive Mechanic's Helper C. Maintenance Mechanic 
D.	 Maintenance Worker 
E.	 Oroundskeeper 
F.	 Painter 
UNIT III	 UNIT IV 
A.	 Head Custodian A. Cook Manager (Secondary) 
B.	 Custodian B. Cook Manager (Elementary) 
C.	 Senior Custodial Worker C. Baker and Cook 
D.	 School Courier/Custodial D. Food Service I-Ielper 
Worker 
E.	 Custodial Worker 
UNIT V	 UNIT VI 
A.	 Head Bus Driver A. School Courier 
•	 
B. Bus Driver/Maintenance (12 Mo.) 
C.	 Bus Driver/Cleaner (12 Mo.) 
D.	 Bus Driver (10 Mo.) 
E.	 Bus Driver (part-time) 
... Competitive Position - Can't be bumped by Head Maintenance Mechanic 
3.	 Displacement 
a. A permanent incumbent who was displaced from such position shall displace 
the incumbent with the least District-wide seniority who is serving in a lower position in the layoff 
unit in which the displacing incumbent Jast served on a permanent basis. No incumbent shall 
displace any other incumbent having greater District-wide seniority rights. 
b. Refusal of appointment to a position afforded herein, constitutes waiver of 
rights with respect to displacement regarding the refused appointment. 
•	 
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c. All employees may retreat into another layoffunit in which the employee had 
permanent status and has greater District-wide seniority rights than employees within that unit. 
d. An employee may retreat into a position to which he/she was not formally 
appointed but the functions of which have in the past been perfonned as part of his/her job duties. 
e. Displacement and retreat rights shall not extend to positions higher in the 
layoff unit or which provides an increase in salary. 
f. There shall be separate seniority systems for layotT purposes 10r: 
1. Full-time 
2. Part-time 
3. Hourly 
g. Full-time employees may bump part-time and hourly employees. Part-time 
employees may bump hourly employees. There shall be no right in favor of hourly employees to 
bump either paJ1-time or full-time employees. There shall be no right for a part-time employee to 
bmnp a full-time employee. 
4. Recall rights 
Employees laid off in accordance with this Article shall have their names placed on 
a preferred list for filling vacancies for a period of four (4) years from the time of layoff to the 
position from which laid off or a lower position in the same layoffunit, or to a position in another 
layoff unit in which the employee has retreat rights. 
H. Legal Service 
1. Indemnity against certain Tort Claims. For the life of this Contract the District shall 
indemnify employees ofthe bargaining unit for any financial loss arising out ofa claim, demand, suit 
or judgment by reason of negligence or other act resulting in bodily injury or property damage 
provided that employees affected were, at the time of the accident o.r injury, acting in the discharge 
of their duties within the scope oftheir employment and/or under the direction of the District Board 
of Education. The District's liability and obligation under this subdivision shall be coextensive to 
that prescribed by Education Law, Section 3023. 
2. Defense ofCertain Legal Proceedings. For the life ofthis Contract. the District shall 
provide an attorney or attorney's fees and expenses necessarily incurred in the defense ofemployees 
of the bargaining unit in any civil or criminal action or proceeding arising out of disciplinary action 
taken against any pupil ofthe District while employees affected are engaged in the discharge oftlwir 
•
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duties within the scope of their employment. The District's liability and obligation under this 
subdivision shall be coextensive to that prescribed by Education Law, Section 3028. The District 
Boaryl of Education alone shall have the authority to select and retain counsd required to be 
provided under this subdivision and Education Law, Section 3028. 
1. Cafeteria Uniforms 
The District shall reimburse cafeteria employees for uniforms in the amount of $150.00 per 
year, provided that the employee produces proof of the purchase of wlifOlms, shoes, and clothing 
which meets the uniform specifications of the District. 
J. Contracting Out 
There shall be no loss ofemployment by present permanent employees as ofMarch 15, 1978, 
as <l result of the District's exercise of its right to contract out for goods and/or services. 
K. Smoke Free Environment 
There shall be a ban on smoking in all buildings and premises ofthis School District. as well 
as in all vehicles owned and operated by the School District. 
ARTICLE IX - LABOR MANAGEMENT COMMITTEE 
• 
The parties agree to fonn a Labor/Management Committee to be comprised of three (3) 
members appointed by the Association and three (3) members appointed by the District. TIle 
Committee shall meet four (4) times each year and at such other times to deal with pressing matters. 
ARTICLE X - SERVICE FEE 
A. The CSEA shall notify the District of its yearly fee on or before September 15th. 
B. The District shall deduct such fee in twenty (20) equal ammmts from the pay checks of all 
members of the bargaining unit and forward such amount to CSEA, 143 Washington Avenue, 
Albany, New York 12207. 
C. The Association assumes full responsibility for"the disposition of such funds so deducted 
once they have been forwarded to it by the District. 
ARTICLE Xl - NO STRIKE PLEDGE 
The Union and the Board of Education recognize that strikes and other forms of work 
stoppages by public employees are contrary to law and to public policy. The Union and the Board 
ofEducation subscribe to the principle that difficulties shall be resolved by peaceful and appropriate 
• 
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means without interruption of the school program. The Union therefore agrees that there shall be no • 
strikes work stoppages, or other concerted refusal to perform work by the employees covered by this 
agreement, nor any instigation thereof. 
ARTICLE XII - CONFORMITY TO LAW - SAVINGS CLAUSE 
A. If any provision of this agreement is or shall at any time be contrary to law, then such 
provision shall not be applicable or performed or enforced, except to the extent pcnnitted by law and 
any substitute action shall be subject to appropriate consultation and negotiation with the Union. 
B. In the event that any provision of this Agreement is or shall at any time be contrary to law, 
all other provisions of this agreement shall continue in effect. 
C. "IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIO:--.JAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRlATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL." 
ARTICLE XIII - DURATION 
The provisions of this agreement shall become effective as of July 1, 2004 and sha11 continue in full 
force and effect through June 30,2009. Negotiations for a subsequent agreement will commence no • 
later than February 4, 2009 upon written request of either party filed prior to that date. The 2004­
2009 contract shaH continue in full force and effect until a successor contract is agreed to. 
IN WITNESS WHEREOF, THE PARTIES HERETO HAVE EXECUTED THIS AGREEMENT
 
THE DAY AND YEAR FIRST WRITTEN ABOVE.
 
THE DISTRICT CSEA, INC.
 
By: _ By: 
SUPERINTENDENT UNIT PRESIDENT 
HYDE PARK SCHOOL DISTRICT HYDE PARK SCHOOL DISTRICT 
LABOR RELAnONS SPECIALlST 
Dated: Dated: 
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